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Human Rights and Modern Slavery Policy

1. Policy Statement 

Sentrex Services UK Ltd is committed to upholding human rights, eliminating modern slavery, and ensuring ethical practices throughout our operations and supply chains. We recognize our responsibility to comply with the Modern Slavery Act 2015, maintain the highest standards of employment, and protect the rights of individuals who work with or for us. 
We are accredited with the Gangmasters and Labour Abuse Authority (GLAA) and operate strictly in accordance with their regulations and standards.

2.  Scope This policy applies to:

· All employees, contractors, and workers engaged directly by [Your Company Name].
· All suppliers, subcontractors, and business partners operating within our supply chain.

3. Key Principles

· Zero Tolerance for Modern Slavery: We do not tolerate any form of modern slavery, including forced labour, human trafficking, debt bondage, or exploitation.
· Fair Recruitment and Employment Practices: All recruitment is transparent, legal, and ethical. Workers must not pay recruitment fees, and employment contracts are provided in a language they understand.
· Right to Work Checks: We conduct rigorous right-to-work checks to ensure compliance with immigration laws and prevent exploitation.
· Freedom of Movement: Workers must not have their identity documents retained or restricted by employers.
· Fair Pay and Conditions: We comply with National Minimum Wage laws and ensure wages are paid directly to workers in full and on time.
· Access to Remedy: Workers have access to grievance mechanisms and can report concerns confidentially without retaliation.

4. Due Diligence Processes 

We implement the following measures to identify and mitigate risks of modern slavery:

· Supplier Audits: Regularly assess suppliers and subcontractors to ensure they meet ethical labour standards.
· GLAA Standards: Maintain compliance with the GLAA licensing conditions, including thorough record-keeping and reporting.
· Risk Assessments: Regularly review business operations to identify potential modern slavery risks and address them promptly.
· Worker Interviews: Conduct worker welfare interviews to ensure their rights are upheld.

5. Training and Awareness All staff, particularly those involved in recruitment and management, receive training to:

· Identify the signs of modern slavery.
· Understand their role in reporting and preventing exploitation.
· Ensure compliance with this policy and relevant laws.

6. Reporting Concerns Any concerns about human rights violations or modern slavery should be reported immediately:

· Via our confidential reporting hotline or designated point of contact.
· Workers can report directly to the GLAA or relevant authorities if preferred.

All reports are taken seriously and investigated promptly.

7. Accountability and Monitoring

· Senior Management Oversight: This policy is overseen by senior management, who ensure its implementation and effectiveness.
· Continuous Improvement: We review and update this policy annually to reflect changes in laws, risks, or business operations.

8. Commitment to Transparency We publish an annual Modern Slavery Statement outlining our efforts to identify, prevent, and combat modern slavery. This statement is available on our website and communicated to stakeholders.


On behalf of Sentrex Services UK Ltd
[image: A drawing of a bird

Description automatically generated]


Abid Ali
Commercial Director
11th December 2024		
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